
Equality Impact Assessment

This template is to help you to write your EIA.

Title of EIA: Corporate Action Plan 2019/2020

Brief description of  the Proposal: A suite of priority actions to be delivered in 2019/20 

Assessment:

Statutory Considerations
Please highlight what adverse impact could there be on the nine protected characters 
groups below, for the proposal?

Gender:  Standard physical activity programs tend to have the effect of 
excluding women

Age:  A wellness café may be perceived as being just for older or 
disabled people.

 Measures to raise awareness of social isolation may not 
address how this affects people at all lifestages

Disability:  Recycling promotion could exclude people with disabilities.
 The Cycling and Walking strategy needs to encourage active 

travel by people who are frail or disabled. 
 Standard physical activity programs tended to have the effect 

of excluding women
 Improvements at Itchen Valley Country Park, Hiltingbury 

Lakes and open spaces may exclude people with disabilities

Pregnancy and 
Maternity:

 Measures to raise awareness of social isolation may not 
address how this affects people at all lifestages

 Improvements to public facilities might not cater for pregnant 
women or families with very small children including breast- or 
bottle-feeding 



Race  Previous physical activity programs tended to have the effect 
of excluding BME groups

Religion or belief  None identified

Marriage and civil 
partnership

 None identified

Gender reassignment:  None identified

Non statutory considerations 

Social deprivation  Any projects or services that include charges may 
disadvantage people on low incomes

What could reduce any 
adverse impact on 
these groups?

 Discounts for fees will reduce adverse impact on people on 
low incomes

 Targeting of physical activity programmes to identified 
audiences

 Consideration of the abilities and access needs of people with 
impairments

What engagement or 
consultation has been 
carried out?

 None specifically for the Corporate Action Plan itself. The 
current (Feb/Mar 2019) resident consultation will allow us to 
detect perceived inequalities in residents’ experience of 
Council services. Each action may include its own 
consultation.

How is this proposal 
likely to eliminate 
unlawful 
discrimination 
harassment and 
victimisation?

 The range of actions does not directly achieve this. However 
by meeting other equality duties, the actions will reduce the 
risk of discrimination, harassment and victimisation.

How is the policy likely  Welcome packs will be inclusive of all new residents



to advance equality of 
opportunity?

 A network of agencies such as CAB, Food bank, DWP etc will 
support residents experiencing social disadvantage 

 An improved ‘Passport to Leisure’ card will help a wider range 
of disadvantaged groups access leisure services

 Increasing the supply of housing will improve affordability
 A study for older people’s accommodation needs will ensure 

adequate provision and access to accommodation
 The PonTOON project promotes employment prospects in 

digital sector for women 
 The ‘Primary Engineer’ programme promotes STEM skills and 

engineering careers to both girls and boys 
 Many Local Area actions promote equality of opportunity for 

young people

How does the proposal 
foster good relations 
between people who 
share a characteristic 
and those who don't?

 Welcome packs will be inclusive of all new residents.
 Council policy on new developments includes provision for 

mixed as opposed to exclusive or single use development. 
Affordable housing is usually located within a mixed 
development

Action Plan 

Activity Outcome Timeframe Person 
responsible

Include measures for people 
with disabilities in waste policies 
and measures to improve 
recycling

People with 
disabilities as 
satisfied, and 
recycling as much 
as people without 
disabilities

June 2019 Jason Light

The wellness café is designed 
to be inclusive of all ages, 
genders, abilities and other 
characteristics

Diverse attendance May 2020 Ross McClean

Ensure improvements at IVCP, 
Hiltingbury Lakes and open 

Diverse visitors April 2021 Tracey Churcher



spaces are accessible for all

Lead Officer: Diccon Bright

Manager: Natalie Wigman

Date completed; 1/3/19


